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Consultation overview and process 

The Community consultation on the Western Australian Women’s Plan was held on 27 June 2019 at City 

West Lotteries House, 2 Delhi Street, West Perth.  The consultation was planned and delivered by the 

Women’s Council for Domestic and Family Violence Services, the Women’s Community Health Network, 

Connect Groups and Financial Counsellors Association of WA. The consultation brought together 58 

consumers and service providers. We also heard from key speaker, Professor Donna Chung from the Faculty 

of Health Sciences at Curtin University. Professor Donna Chung provided the participants with an overview 

of the impact of gender inequality and men’s violence on women’s safety, health and wellbeing. 

The day was broken into two sessions: the morning session was attended by 13 consumers; the afternoon 

session was attended by 44 service providers. A ‘world cafe’ style was used to gather information from 

participants. Each group was facilitated and feedback was captured on butchers’ paper. Participants also had 

the option of noting their thoughts and ideas in a purpose-made booklet that they had been provided with. 

Participants had the opportunity to contribute to discussions in the following four areas:  

 What might the future look like? 

 What are the most important issues? 

 What actions should we take? 

 Are there issues compounded for some groups? 
 

Questions were organised around the four pillars of the Women’s Plan: 

 Health and wellbeing 

 Safety and justice 

 Economic security 

 Leadership 

At the end of each session shared priorities were identified going forward. No demographics were captured. 

However, it was evident that a diversity of women were present reflecting a range of cultural backgrounds 

and ages. Service providers represented a diversity of services; including CaLD and Aboriginal specific 

services. Although the consultation was held in Perth inner-city. Several women indicated that they had 

experienced living or working in a rural or remote area of Western Australia.  

The MC for the event was Bev Jowle, Executive Officer of Financial Counsellors Association of Western 

Australia. 

This report summarises the event and the key priorities for action and investment identified across the four 

topic areas. 
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Background information  

Professor Donna Chung provided consultation participants with the following information1:  

Co-existing forms of inequality that compound marginalisation for women: 

 Indigeneity 

 Race 

 Class  

 Ableism 

 Ageism 

 English language 

 Citizenship status 

 Cultural capital  

 

Continuing economic inequalities 

Gender Pay Gap in Australia, even more in WA: 

 Reflects gendered segregation in the types of jobs  

 Women’s superannuation is less compared with male counterparts 

 Reflects lifelong salary in feminised work, part time and disrupted work  

 Women leave the paid workforce earlier than men 

Economic insecurity from wage inequalities 

Housing and homelessness: 

 Homeless older women are the largest growing group in Australia 

 Women are likely to live longer but affordability of safe secure and appropriate housing is not accessible 

 Older women and rate of income support – new start and age pension 

 Largest users of emergency accommodation services are women and their accompanying children due to 

male violence  

 Accessibility and cost of child care in order to work 

 Food insecurity  

 

Family and gender 

Women are still the primary carers of children and ageing parents and parents-in-law: 

 Impacts on their economic security and health  

 Emerging examples such as grandparent carers 

 Expectations associated with the feminine, social pressure and emotional pull  

 In heterosexual families: Women still undertaking the majority of domestic work even when both parties 

are still working full time 

 Coupledom and heterosexual nuclear families are highly valued whilst not being the main household 

unit 

 

                                                             
1 This is Professor Donna Chung’s research. References are available on request.  
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Girls and women’s experiences of male violence and coercion 

 Across the life course one in five women will experience violence from a male known to them 

 They are far less likely to call the police when the abuser is their partner at the time so are often 

subjected to long periods of abuse and coercion 

 Violence against women includes actions widely considered unacceptable and actions not technically 

illegal or hard to prosecute (eg some forms of stalking) 

 DFV impacts on mental and physical health, results in disability and economically depriving and abusing 

women all of which cast a long shadow – often for many years 

 Younger women and sexual coercion and sexual violence  

 

Safety, Freedom of movement and access to justice 

 Women and girls ought to have right to feel safe 

 Freedom of movement is curtailed when women are experiencing men’s violence or they fear it 

 Governments are complicit in compromising such freedom when there is not the will to stop such 

intimidation and fear 

 Women and girls are ever conscious of their safety as it may be someone known to them, or street 

harassment/intimidation or sexual harassment and intimidation in their place of work, education, 

worship or leisure 

 Experiences are often minimised 

 Women’s access to justice is mediated by their social location and the crime or issue  

 Legal system and unconscious bias  

 

Women’s health 

 Financial hardship is the main contributor to poor and inequitable health outcomes 

 Medical and health research: premised on the male, Caucasian body 

 The vast majority of women with mental health diagnoses have experienced violence, coercion and 

abuse – family of origin, during adolescence and adulthood. Mostly by men known to them 

 Women with disability and chronic illnesses 

 Body image, body shaming and disordered eating 

 Reproductive Rights  

 Mother blaming  

 Women centred health services provided by women 

 

Differing gendered impacts across the life course 

 Early, mid and later life  

 Advances especially in relation to women’s professional employment have now flowed on to benefits for 

some younger, white collar women prior to having children 

 Workplace advances for those with paid under awards such as maternity leave, options to work part 

time 

 Mid Life – whilst women’s employment may peak they still hold family responsibilities and may need to 

begin providing care and support to parents. More likely to experience age discrimination than male 

peers 

 Later life – lower retirement income, as a couple can’t assume income sharing, care of relatives (parents 

and grandchildren) 
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Consultation Findings 

Common themes that emerged 

Violence against women 

There was a strong view expressed by participants that so long as violence against women was so prevalent 

women’s choices, potential and human rights will always be constrained and undermined. Gender inequality 

was seen as a barrier to reducing the prevalence of violence against women. However, violence against 

women was seen as a barrier to gender equality. Many participants were of the view that a Women’s Plan 

would be well-placed to lead efforts to progress gender equality as a strategy to reduce violence against 

women. It was thought to also have a role in driving primary prevention of violence strategies and 

programmes in local communities.  

 

 

 

 

 

“I want girls and women to be safe and free from domestic violence, sexual assault, sexual 

harassment and sexual discrimination wherever they are – in their homes, on the street, at work, at 

school … I don’t want women to have to walk the long way round to avoid being harassed. And 

when a guy does abuse a woman or his kid I want everyone …and laws and social workers and that 

…to make him feel the weight of its wrongness They can help him stop doing what he’s doing if they 

want, but make him feel the weight of what he’s done.”  

Consumer 

“If the [Women’s] Plan doesn’t want to focus on the violence against women stuff then it should at 

least focus on the aftermath stuff because the DV can really set them back …put them even further 

behind. It’s like gender inequality drives the violence and then the violence drives the inequality in.”  

Consumer 

 

Service provider 

 

 

 

“If we think of gender inequality as the fertile conditions for violence against women, then we need 

to build different soil. Domestic violence is one of the worst products of gender inequality. The 

Women’s Plan should focus on positive investments…to kind of rebuild the soil to grow boys and 

men that can have equal and respectful relationships. Maybe a community engagement or 

community development approach … emotional literacy in schools … or ethics classes in all schools 

so kids can learn how to think through their choices and their impact on others, to be accountable 

and take responsibility.” 

Service provider 
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Gender inequality/inequity 

“Staff at our community legal centres are mostly women. I think this is partly because of the 

flexibility that we provide. We need these family friendly approaches across the board for 

women and men.” 

The majority of participant responses revealed a common vision for an equal society in which women and 

men enjoy the same rights and opportunities across all facets of life, including economic participation and 

decision-making, and where the different behaviours, aspirations and needs of women and men are equally 

valued and favoured.  

“It is not just about trying to fit women into a world shaped to fit men, but reshaping the 

structural fabric, rules, practices and norms to fit both women and men.” 

Participants’ responses shared a concern with a concept of gender equality that was about women having 

increased opportunity to do what men do – for example, engage in male-dominated professions, sit on 

boards with men, have the same representation in parliament as men and so forth. Most participants 

preferred a notion of gender equality that was about doing things differently – and knowing and seeing 

differently – such that there were improved and fairer outcomes for more people.  Thus there was support 

for, for example, ‘gearing up’ society to value and support more traditionally female work and to show our 

valuing of it through monetary reward. Participants’ comments also focused on the need to ensure that men 

and women are enabled and encouraged – through employment conditions and legislation – to share 

parenting responsibilities and household duties.  

 

“It’s everyday sexism and discrimination in attitudes and language that perpetuate these 

gender inequalities” 

While several participants were at pains to point out that improving access to services, or access to 

superannuation, or improving workplace flexibility are important to improving gender equality, they 

emphasised the urgent need for cultural level change. This means addressing the very beliefs and attitudes 

“I think their needs to be more education about gender inequality in the community. I think some 

people think self-empowerment is key. The biggest barriers are the things that women can’t ‘self-

empower’ their way out of or around. I hear so many of my friends that come across really difficult 

barriers to getting fair outcomes after separation and divorce, for example … discrimination at work 

if they get pregnant…guys trying to pay as little child support as possible … too much flexibility in 

favour of the employer. Women who are raising kids on their own have such very little money. You 

want to give your kids healthy food, but it’s really expensive …and then if you’re juggling everything 

on your own it’s hard to find the time to prepare good meals And then women feel like they’re a 

mess or messed up when they’rer not it’s these systems that can be pretty messed up and women 

get understandably stressed and angry. But then they feel they have to go to a psyche to help them 

not feel like that. And I guess that’s ‘self-empowerment’ …how you can live with a positive attitude 

despite all these difficult barriers – lol!” 

Consumer 
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that we, as a society, hold regarding what is normal for men and women (gendered norms) and the way we 

value work and civic participation. It was also the day to day sexist and disrespectful attitudes and 

behaviours towards women that concerned many participants.  

 

Intersectionality 

 

Participant discussions frequently focused on how the intersection of gender with other forms of 

discrimination and disadvantage further compounds inequality, for example for Aboriginal women, refugee 

women and women with disabilities. There was frustration expressed regarding how intersectionality is so 

often acknowledged in government policies and plans, but there is little in the way of strategies or 

investment/resourcing for targeting our efforts at these population groups and actively making where we 

‘live, work, play and learn’ more inclusive.  

 

It was strongly articulated across areas of discussion that for many women, the impact of gender inequality 

is compounded by the way that gender-based discrimination interacts with other experiences of inequality. 

It was generally agreed that many women are subjected to multiple, simultaneous forms of discrimination or 

oppression, including violence, the impact of which can be exacerbated by other challenges such as living in 

“Sexual objectification is rife in the media. Porn on the internet is really undermining efforts to 

change attitudes and behaviours towards women and girls. So much of the sex depicted is about 

hurting, degrading and belittling women and girls and they’re just objects of male pleasure. This 

sounds like feminist ranting ...but it’s not so much the pornography that I’m bothered about, but the 

content and its impacts on us. This material is accessed a lot, it must have an impact on how guys 

see us. I’m in my mid twenties and it seems younger women are much more concerned about this 

than older women. My friends and I talk about it a lot. A lot of the stuff in porn seeps into our 

relationships and our ways of seeing ourselves and each other.” 

Service provider 

 

 

 

“When my English was better I did get a job because I did an aged-care certificate. It sometimes 
started at 6.00am, so I had nowhere to take the kids. I told them this and they’d remember for a little 
while but then forget again. I had to stop working there because I got no family to help with the kids.” 
Consumer 
 
“I did a certificate and got casual work. It was usually the same roster each week but there was a lot 
of time between my two four hour shifts…but not enough time to drive home and back. I just hang 
around for two hours.” 
Consumer 
 
“My English is too bad to work … there was awful things happening at home and I didn’t do the 
English classes in time and now they won’t let me do them because the time has passed.” 
Consumer 
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poverty and/or rural and regional areas. Again, participants were very clear that the evidence as well as their 

experience – professional or personal – demonstrated this, but there is little in the way of meaningful 

response to this evidence.  

It was frequently highlighted throughout the consultation that the barriers faced by refugee and migrant 

women to equal participation in the workforce are compounded by additional factors including language 

skills; non-recognition of overseas qualifications; amount of local experience; disrupted education; 

discrimination; and the ability to network. Many refugee and migrant women also have the additional 

requirement of negotiating these factors with caring for the family with little or no familial support (as they 

are often without their extended family). 

Participants with a refugee background found that the jobs they were able to secure (many years after 

settling here, they emphasised) were under-paid, low-skilled and highly casualised. Because of their 

language barriers and child-care issues, they felt trapped in these jobs. These women thought that it was 

important that gender equality strategies consider how they might apply to women in their circumstances.   

Discussions indicated a shared view that the participation, representation, leadership, and decision-making 

power of groups that are marginalised or experiencing multiple forms of disadvantage are critical elements 

in achieving gender equality for all women. 

Several participants made comments regarding the broad range of government policies and legislation that 

impact on women’s experiences of gender inequality, including immigration policy; impacts of differential 

visa entitlements; discrimination; employment; health; education and industrial relations. Thus there was 

strong support for government to adopt an intersectional approach to policy development, implementation 

and evaluation to ensure that programs, strategies and related actions are appropriate and meaningful for 

all women. 

“To focus only on gender is to miss the important goal of all women experiencing equality.” 

 

Resourcing 

Many of the participants shared that they had engaged with other consultations – on the Family and 

Domestic Violence Strategy, the Women’s Health and Wellbeing Policy, for  example  – and strongly felt that 

all efforts required a long term timeframe for action with adequate funding that transcends the electoral 

cycle. Yet, in all consultations they felt they were being constrained to talk about what was doable with 

current resources and levels of political commitment.   

 

The take-up of the evidence in policy and practice 

It was generally agreed amongst participants that the Women’s Plan, the Family and Domestic Violence 

Strategy and the Women’s Health and Wellbeing Policy required the application of a whole of government 

approach, leading advocacy and action across all tiers of government, and strong public leadership. Gender 

inequality, it was suggested, isn’t just about women; it’s a whole of government, whole of community issue, 

so a strategic and systematic approach is required in order to achieve sustainable and meaningful change.  

However, several participants were concerned that there was a perception that concepts such as ‘whole of 
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government’ and ‘whole of community’ were “bandied about everywhere” and so often that they were 

sounding rather “same, old, same old”. 

  

Leadership 

Importantly, ‘leadership’ was a consistent theme but less as an issue about women in leadership and more a 

call for more leadership on the issues. It was felt that strategies and approaches to address gender inequality 

should be flexible and locally appropriate and responsive but leadership and policy messages should be 

consistent and unwavering. 

It was variously conveyed that despite the profound impacts of gender inequality over the life course, 

government policy and programs have tended to take a ‘gender-blind’ approach, assuming that women’s 

experiences are the same as men’s, and that equality is about ensuring differences are  recognised. As a 

result, strategies, interventions and services across government departments have not been developed using 

a gendered lens, and opportunities to improve outcomes for women and girls have been missed, reinforcing 

gender inequality.  It was identified that the crucial element required to improve gender equality is to have 

an overt commitment to gender transformative policy, planning and programs – which requires strong and 

courageous leadership.  

 

As highlighted in the identified priority area ‘gender inequality’, it is clearly the view of many participants 

that it is important to not just create policy, but address the cultural and social expectations associated with 

policy implementation. While a workplace may have paid parental leave for both men and women, if the 

We are saying the same thing over and over so some of these concepts are sounding a bit ‘same old, 
same old’, because we are saying the same thing, but they are not same old because they are not 
actually being applied in practice. We’ll start giving fresh ideas once they start taking up our current 
ones. I sometimes feel that the pressure is to talk in more innovative ways about ongoing social 
problems that haven’t really shifted much despite the new concepts we use to explain them and our 
solutions. If we actually really applied some of them in practice we might actually begin to get 
somewhere.” 
Service provider 
 
 

 
 
 
 

 

“Given that gender inequality is still a big problem … and domestic violence …and sexual assault and 
harassment … we should be funding women’s services to do more. They are trying to do more. They 
want to build the sorts of holistic services that women want… that make an ongoing and practical 
difference to their lives, but there isn’t enough funding. And look at the Women’s legal Service…lost so 
much funding yet access to information and representation is one important key to getting justice. We 
know that access to justice is an area where women really suffer. Most women know just what would 
be helpful to them and so many of the women’s services know how they could respond better…but 
just simply don’t have enough resources. Talk to a women’s refuge … they know an integrated, longer-
term response is going to be much more useful to a woman and her kids. They can only do so much 
with what they’ve got and what they are contracted to do.” 
Service provider  
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culture is such that taking it means you are perceived as not being ambitious, or committed to the job, it will 

fail to improve gender equality.  

 

While most of the emphasis was on government leadership, there were discussions regarding the value of 

leadership programmes for particularly disadvantaged women affected by compounding inequities. 

Participants strongly felt that equality and safety for all women can only be achieved with specific and 

intensive effort with communities affected by multiple forms of disadvantage and discrimination, including 

Aboriginal women; women with disabilities; refugee women, women in poverty and rural women. 

 

“Leadership programs should be tailored and made meaningful for specific groups of women 

to ensure their accessibility and women’s full participation.” 

  

 The health and wellbeing impacts of violence and gender inequality 

There was very strong agreement amongst participants that sustained efforts in responding to and 

preventing violence against women is key to improvements in women’s health and being.  

Several of the participants argued that a specific focus on improving women’s health to advance gender 

equality can be achieved through:  

 A comprehensive approach to the primary prevention of violence against women. 

 A comprehensive and strategic focus on sexual violence and women’s sexual and reproductive health 

(within an intersectional framework) 

 Gender responsive health services 

 Specialist women’s services 

 

“We need to resource leadership in the community on gender issues such as gender inequality… 
Funding for local and state-wide organisations and committees that advocate for change regarding 
gender equality and seeking community partnerships to create change is essential. This includes 
women’s services, domestic violence services, committees and that. Women’s services and their peaks  
have a lot of expertise in gender equality and should be supported in their central role of supporting 
others…services, local government… to be accessible and inclusive of particularly isolated and 
disadvantaged women.” 
Service provider 
 
Service provider 

 

“You can’t promote women into leadership roles but not look at how the workforce systems 

support women in terms working arrangements that support work/life balance, return to 

work policies and so on, is flawed ... and it’s flawed if it doesn’t consider how to encourage 

male employees to take up what might be made available to them through certain policies.” 

Service provider 
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Participants consistently understood their health and wellbeing in the context of their lives – particularly the 

quality of their workforce participation. This emphasised the necessity for gender equality policies and 

initiatives that fully consider issues relating to decent work, workplace safety, protection, security and 

opportunity. This will better support women’s full workforce participation and contribute to lower levels of 

gender inequality in terms of health. 

The following came up as key health and wellbeing determinants for women attending the consumer group: 

 Supportive relationships 

 Involvement in group activities 

 Being included 

 Personal safety 

 Control of one’s life 

 Work 

 Education 

 Housing 

 Money 

 

Social isolation 

“I feel really insecure quite a lot … hopeless and very, very lonely. It’s hard to make new 
friends as I don’t speak the language very well.” 

Social inclusion was an extremely strong theme in the consumer group. The findings from the consumer 

group present a strong and clear message that government and services need to focus more on social 

inclusion as a key determinant to improve participation and gender equity for particularly disadvantaged 

women.  

 Participants’ comments also demonstrated the importance of supportive relationships, and participation 

and engagement with one’s community. They also highlighted the many barriers that can limit a woman’s 

ability to participate within her community and engage with those around her. 

Participants who identified that they had engaged with a service with a focus on reducing their social 

isolation and increasing their social participation felt an increased sense of: 

 Belonging 

 Self-confidence 

 Felt safe, supported and included 

“I wish there were stepping stones for women to get from at home with the kids with no money and 

not really employable because of not much schooling. I would like to start off with something 

small…like at a community centre…but our community centre doesn’t really have anything to help 

improve your confidence…give you some basic skills … at a place where you feel safe to take the next 

step…So, yeah, I think women need stepping stones … more stepping stones. Gender equality is some 

far off place for a lot of women. I think many would see it as a professional women’s thing.” 

Consumer 
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This strongly suggests that there needs to be a better balance between service provision and community 

building to create genuine opportunities for women who are isolated to experience social connection (which 

was also an important ‘stepping stone’ to such things as workforce participation and civic engagement). 

The effects that social connection can have on women’s health and wellbeing that were identified by 

respondents were: 

 Improved mental health  

 Improved physical health 

 Decreased isolation 

 Improved sense of belonging 

 Increased self worth 

 Utilisation of community services 

 Increased self confidence 

 The opportunity to share experiences and knowledge 

 Improved education and career options 

 

Economic insecurity 

Participants had deep concerns regarding the impact of gender inequality and other inequalities/inequities 

on there capacity to earn enough across their lives to live independently and in a safe and pleasant enough 

environment.  Many participants seemed to feel that there wasn’t much standing in the way of them and a 

life dependent on the meagre Centrelink payment. Participants were concerned that their primary care 

responsibilities had left them quite vulnerable to economic insecurity. A participants with a significant 

disability felt that her economic security was frighteningly precarious.  

Participants were generally of the view that women should have the ability regardless of their status, to 

cover their essential needs sustainably and with dignity and address their fundamental needs in relation to 

food, housing, clothing and hygiene - which all qualify as essential needs, as does the related expenditure; 

the critical assets needed to earn a living, and also inclusive of the costs associated with health care and 

education.  

Promoting women’s ability to secure decent work, predictable, sustainable and liveable incomes, equitable 

access to career progress, accumulate relevant assets, and a life without fear of violence, neglect and the 

feminisation of poverty, was clearly critical to many women present at the consultation. A further challenge 

for women is the continuing ‘triple shift’ of added home duties and primary care of children and increasingly 

of older/elderly family.  

“My disability isn’t that noticeable by people at the moment. I feel it more than you can see it…but it’ll 

get a lot worse and in the future I probably won’t be able to work. It really terrifies me because I can 

see how women with disabilities are treated by the world and employment prospects are really bad. I 

get terrified of having no economic independence. How painful, how sad that I’m terrified of being 

dependent on someone because of how it makes you feel, because how vulnerable you are to being 

abused, and how people can be when they have power over you. How awful it is if you can’t be 

independent. I so fear becoming dependent.”  

Service provider 
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Engaging men and boys 

A common theme to emerge throughout the consultation was the need to engage men and boys in change. 

Much of the work required to achieve gender equality requires men and boy’s engagement, support and 

action. Many participants argued that it is essential that men are involved in the development and 

implementation of WA’s Women’s Plan. However, it was emphasised that women’s leadership must be  

championed and resourced so women’s voices are always heard and valued.  Below were some of the ideas 

on strategies to engage men in promoting gender equality and transforming masculine roles and norms that 

harm women: 

 Initiatives that support the redistribution of unpaid caring work equitably between women and men, 

such as increasing men’s involvement in unpaid care work and domestic labour. 

 Investment in educational initiatives in schools and the workplace that raise awareness of the 

detrimental impact of male privilege and entitlement. 

 Work to eliminate harmful gender stereotyping of both men and women in the media. 

 Training for men in bystander action so they can challenge sexist and misogynistic behaviour enacted 

by other men. 

 Upskilling of men to be the activists or the advocates around key areas of gender inequality. 

“When I was at school there was this guy who came and spoke to my class about the time he chose to 

drink and drive. He ended up not being able to walk for the rest of his life. It would be good if middle-

aged women could talk to girls at school about economic security…what they would do differently. If 

some girls just want to be a mum don’t try to change their minds, just ask some critical questions and 

provide the girls with information to make informed choices. What if you had kids and out of the blue 

your guy left you and the kids… what would you do? What if he started being abusive? Could you live 

independently with the kids and not be on struggle street? She might still make some poor choices, 

just like some people still choose to drink and drive (and we know ‘choices’ are more complicated than 

they seem…), but I think if you want to shift things socially you need real concerted effort and 

campaigns like drink driving and smoking campaigns. It gives people important information.”   

Consumer 

“Gender inequality actually really hurts, especially the lower down on the rung you are. There’s a 

mum at the school and she goes on about how unfair it is that she’s not getting paid the same as the 

guys doing the same work – she’s a doctor. But she’s had a lot of privilege in her life, so if nothing 

changes she’ll still do pretty well but if she experiences domestic violence it’s going to be real tough 

going despite her privilege, but still easier in terms of pulling her life back together down the road. 

Imagine if you’re a women with a disability who is excluded from so much in life, particularly 

meaningful employment that gives you economic security. The [Women’s] Plan has got to go where 

inequalities really hurt…” 

Consumer 
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Recommendations 

Violence against women 

 Through the Women’s Plan progress gender equality as a strategy to reduce violence against women; 

and play an active and resourced role in driving place-based primary prevention of violence strategies 

and programmes in local communities.  

 

Gender inequality/inequity 

 Actively intervene in and reshape community attitudes, practices, values and gender norms that are a 

barrier to gender equality; build individual capacity for respectful relationships through investment in 

community engagement/development and whole-of community, whole-of-school effort. 

 Develop actions to prevent violence against women in community and other settings as a strategy to 

progress gender equality. Clearly identify the link between the two issues. 

 Increase awareness in the community of the issue of gender inequality – what it is, what its impacts are, 

and what the barriers are to gender equality. 

 

Intersectionality 

 Progress gender equality by promoting the participation, representation, leadership, and decision-

making power of population groups of women that are marginalised or experiencing multiple forms of 

disadvantage.  

 Adopt an intersectional approach to policy development, implementation and evaluation to ensure that 

programs, strategies and related actions are appropriate and meaningful for all women. 

 Develop strategies and approaches to address gender inequality that are flexible and locally appropriate 

and responsive. 

 

Resourcing 

 Commit funding sufficient to the task of redressing entrenched gender inequality across social, economic 

and political structures.  

 Commit funding sufficient to the task of redressing and ameliorating the affects of gender inequality on 

a diversity of women throughout Western Australia. 

 

The take up of evidence in policy and practice 

 There is a wealth of evidence on and resources to address gender inequality. This evidence must now 

be taken up in policy and practice. A policy, plan or strategy that makes reference to the evidence is 

not sufficient. The evidence must be pro-actively translated into policy and practice, and it must be 

made compelling (through funding commitments and contracts) for other stakeholders in the 

community to take up the evidence also. 

  

Leadership 

 Strategies, interventions and services across government departments should be developed using a 

gendered lens.  

 Commit to gender transformative policy, planning and programs developed through collaboration and 

equal partnerships with women from relevant communities and settings and harness the expertise of 
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specialist women’s organisations with knowledge about intersectional approaches and the gender 

dynamics of their communities. 

 

The health and wellbeing impacts of violence and gender inequality 

Improve women’s health to advance gender equality through:  

 A comprehensive approach to the primary prevention of violence against women. 

 A comprehensive and strategic focus on sexual violence and women’s sexual and reproductive health 

(within an intersectional framework) 

 Gender responsive health services 

 Specialist women’s services 

 Violence against women is an unparalleled public health problem. Thus primary prevention strategies to 

reduce violence against women are necessary to improve women’s health and wellbeing outcomes. 

Actions specific to the ‘Women’s Interest’ portfolio must be developed to prevent violence against 

women as a strategy to progress gender equality and improve women’s health and wellbeing outcomes.  

 

Economic Insecurity 

 Address the barriers women face to their economic security throughout every decade of their lives.  

 Resource relevant peak bodies to assist with addressing women’s barriers to economic security, to 

influence governments, institutions and the public and to take actions so women can more readily live 

with lifelong economic well-being and fully engage in the economic, social and political life of Western 

Australia . 

Social isolation 

Following on from discussions around social isolation the following priorities were identified: 

 Build the capacity of the health and community sector to more effectively address social isolation 

amongst women who are isolated and/or disadvantaged. 

 Establish meaningful social opportunities for women who are isolated and/or disadvantaged. 

 Improve workforce skills, knowledge and capacity to address the social isolation of women. 

 Strengthen networks and connections of women. 

 Increase participation of women in community life. 

 

Engaging men and boys 

 Develop Initiatives that support the redistribution of unpaid caring work equitably between women and 

men, such as increasing men’s involvement in unpaid care work and domestic labour. 

 Invest in educational initiatives in schools and the workplace that raise awareness of the detrimental 

impact of male privilege and entitlement. 

 Work to eliminate harmful gender stereotyping of both men and women in the media. 

 Resource training for men in bystander action so they can challenge sexist and misogynistic behaviour 

enacted by other men. 

 Invest in upskilling men to be the activists or the advocates around key areas of gender inequality. 
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Appendix 1: Organisations/support groups represented at the community 

consultation 

List of organisations represented at the Women’s Plan Community Consultation 27 June 

2019 

Acacia Waters  

City of Stirling  

Connect Groups 

Endometriosis Perth Sisterhood of Support  

Family Support Services 

Fibro and Us 

Financial Counsellors Association of WA 

Fortis Consulting 

Ishar Multicultural Women’s Health Service 

Life after Estrangement  

Northern Suburbs Legal Centre 

Pat Giles Centre 

PTSD West  

Sexual Health Quarters  

Soroptimist International of Maylands Peninsula 

South Coastal Health and Community Services 

Starick  

Tecside  

The Salvation Army  

The Lucy Saw Centre 

Western Australian Network of Alcohol and other Drug Agencies  

Women’s Community Health Network WA 

Women’s Council for Domestic and Family Violence Services 

Women’s Health and Family Services  

Women’s Legal Services  

Women and Newborn Health Networks 

Women and Newborn Health Service 
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Wungening Aboriginal Corporation  

Zonta  

 


